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Introduction

In a concerted effort to ensure that all Nebraska students are taught by highlyesftdetrge the

Nebraska Department of Education (NDE), Nebraska teacher preparation institutions, and Nebraska
school systems strive to increase accountability for assessing teacher quality. One such strategy is tc
inform preparation institutions about éfiectiveness of their prepared first year teachers in Nebraska
schools as they continue to address student needs. This valuable information is obtained from school
partners by using the Nebraska First Year Teacher Survey (NFYTS)

The Nebraska DepartmaitEducation (NDE) administered the Nebraska First Year Teacher Survey
from midMarch toearlyApril 20 This year marks trsexth successful implementation of the

survey, with the survey being sent to both principals and first year teachdosiftrtinge. Surveys

were distributed to the principals of first year teachers, and to the first year teachers themselves, who
completed their preparation programsbSapréparation institutions in the state. The participating
institutions are as follows:

Chadron State College

College of Saint Mary

Concordia University

Creighton University

Doane University

Hastings College

Midland University

Nebraska Wesleyan University

. Peru State College

10.Union College

11.University of Nebraska at Kearney
12. University of Nebragkat Lincoln
13. University of Nebraska at Omaha
14.Wayne State College

15.York College

©COoNoOOA~MWNE

Evaluation indicators are based on the Council of Chief State School Officers (CCSSO) Interstate
Teacher Assessment and Support Consortium (INTASC) Model Core Teaching Staictiaacs,
recognized as indicators of teacher qualtiitps(/ccsso.org/site/default/files/2017

12/2013 _INTASC_Learning_Progressions_for_Teacherdrpdfp list of indicatorgplease see

Figure 1 in the Results section below.
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Method

Similar to last year, the survey was develspegl the Qualtrics survey software apioiicand

distributed electronically via enRédspondents were asked to rate the extent to which the first year
teacher was effectively prepared for their school assignment on various indicators. These indicators
were based on theegiee to which thésacher methe expectationsAdvanced Proficient

Developing or Below Standardll 15indicatorsurvey question items were grouped urtlkeyi

teaching indicators adapted from the INTASC Model Core Teaching Standards as previously
mentioned. Questiohlaskedbo ot h pri nci pal s and teachers to r
learning. In questior1principals were also asked if they considered the teacher effectively prepared
for continuing employment in their districts. Teachers, on the othemeaedisked if they were

prepared to be an effective first year teaGuestion 3 was designed to collect comments from
principals and teacher s f ousimpronvement efforts ¢gowatdh e i n
preparing classroeraady teacher@uestions 4requested for comments about the NFYT8esur

process itself

A list of teachers o were employed during thel2@Q20 school year and received their initial
teaching endorsentesturing the 208209 s ¢ h o o | year from one of the
teacher preparatigmmogramsvas compiled. The data for this list came from the Nebraska Student

and Staff Record System (NSSRS) and the Nebraska Teacher CertificationlCmtabaker had
assignments at multiple schools, theeguwvas sent to the principal of the school where the majority

of t he t-tene eghiwalentys(FTE)whslassigned.

Since the NFYTS is a web suredl}communication regarding suevey was doredectronically via
email. Pranotification of the suey was sent out on Mar¢hto HR/Institutional Research staff
principalsand teacherdhe survey email invitatimas also sent out on Madcl with subsequent
email reminders seon March B", April 2 and April6". The suvey finally closed o&pril 10",
roughly 3 weeks and 3 daitsr it was first sent olull details of theurvey protocatonsisting of
the timeline andmail messagean be found in th&ppendix.

In total,663surveys were distributedgrincipals an899were returned, resulfiim a response rate

of 60.186. This response rate represeatsl3% decreasd r om t hat of | ast y
administrationFor teachers563 surveys were digitited and4d93 were returned, relsng in a

response rate @#436%. The response ratepresents significant.36% increasérom that of last

year 0s NFYTSThe breakdown sftrasporise rates.of both principals and teachers for
each institution are shown in Tables 1 and 2. Notsiticat the preparation institutions varied in

sizes, the number of responses also vastly differed from one institution to the next.
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Table 1. Responses for each preparation institutigiRrincipals)

Preparation Institution Responses (n) | Sample | Response Rate (%)
1 | Chadron State College 18 33 54.55%
2 | College of Saint Mary 5 11 45.45%
3 | Concordia University 20 28 71.43%
4 | Creighton University 3 4 75.00%
5 | Doane University 30 42 71.43%
6 | Hastings College 9 17 52.94%
7 | Midland University 21 28 75.00%
8 | Nebraska Wesleyan University 13 23 56.52%
9 | Peru State College 8 15 53.33%
10 | Union College 1 2 50.00%
11 | University of Nebraska at Kearney 56 94 59.57%
12 | University of Nebraska at Lincoln 112 198 56.57%
13 | University of Nebraska at Omaha 48 94 51.06%
14 | Wayne State College 50 69 72.46%
15| York College 5 5 100.00%

Total 399 663 60.18%

Table 2 Responses for each preparation institutioffeacheis)

Preparation Institution Responses (n) | Sample | Response Rate (%)
1 | Chadron State College 25 33 75.7%%
2 | College of Saint Mary 5 11 45.45%
3 | Concordia University 18 28 64.29%
4 | CreightorlUniversity 4 4 100.00%
5 | Doane University 27 42 64.29%
6 | Hastings College 14 17 82.35%
7 | Midland University 22 28 78.57%
8 | Nebraska Wesleyan University 13 23 56.52%
9 | Peru State College 11 15 73.33%
10 | Union College 2 2 100.00%
11 | University of Nebraska at Kearney 59 94 62.77%
12 | University of Nebraska at Lincoln 156 198 78.79%
13 | University of Nebraska at Omaha 72 94 76.60%
14 | Wayne State College 60 69 86.96%
15| York College 5 5 100.00%

Total 493 663 7436%
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Results

Descriptive Statistics

The survey results are displayed belsemveraligures. For the purpose of our analykes,
response options fbioth principals and teachers wgven a numerical value f&lvanced2=
Proficient 1=Developing0=Belav Standand summed bysStandardndicator category, and then

averagedcach preparation institution also received a report containing results relevant to the

preparation institution, along with the corresponding data set.

Figure 1. Surveystandardindicators

Standardl: LearnerDevelopment
Standard 1.1 Use knowledge of students to meet needs.

Standard2: Learning Differences
Standard 2.1 Differentiate instruction to meet student needs.

Standard3: LearningEnvironments
Standard 3.1 Promote a positive classroom environment through clear expectations

Standard4: Content Knowledge
Standard.1Use accurate content and academic vocabulary.

Standard5: Application of Content
Standard 5.1 Engages studentsitical thinking and collaborative problem solving.
Standard.2Develop literacy and communication skills through content.

Standard6: Assessment
Standard 6.1 Use classroom assessment.
Standard 6.2 Assess for learning.

Standard7: Planning for Instiuction
Standard 7.1 Plan for instruction.

Standard8: Instructional Strategies
Standard 8.1 Incorporate digital tools into instruction.
Standard 8.2 Use resedraked instructional strategies.
Standard 8.3 Use engagement to enhance learning.

Standard9: Professional Learning and Ethical Practice
Standard 9.1 Accept critique and input regarding performance.

Standard10: Leadership and Collaboration
Standard 10.1 Convey professional demeanor.
Standard.0.2Use professional communication.
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Figure 2. StatewideAverage Responses
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(Principal & Teacher NFYTS 2020
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In Figure 2, the overall mean responses of teachers 8¢rassdli c at or s Proficiemé )bet we
a n d Adran¢ed .\Whiletheprincipakoverall mean responses are similar to teamyenal mean
responsedhis result is also closely reflected in the following figures when responses are disaggregated
by endorsement type and preparation institution. Totiveeaverageespoises for eachtandard

within an indicator, sdable 10 in the Appendix.

After conducting-tess to examine the differences in the mean scores between principals and
teachers, it is found that principals and teachers significandy @iffed5)in their mean responses

on indicatord, 2, 3, 5, 6, 7, 9, and 10. On average, the testkedrthemdeesmuch higher than
principalsThe ttests results of alDindicators are displayed in Table 11 in the Appendix.
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Figure 3. Average Responses by Endorsement Type (Princiggal

Statewide Average Responses by Endorsement Type
(Principal NFYTS 2020)
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Figure 3 displays principal sd mean responses |
the majority of the first year teacHemen scho
obtained the highest ratings 4rout of the D indicators. On the other hand, teachers with
endorsements Middle Gradeseceived the lowest ratings4oautof the 1 indicators. Except for

Middle Gradedifferences observed between each endorsement category were relatively minor, and
all average rage weralittle above or slightly bel@®v Pfoficiené .)

7



) NFRRASK A
DEPARTMENT OF EDUCATION

Figure 4. Average Responses by Endorsement Type (Teacker

Statewide Average Responses by Endorsement Type
(Teacher NFYTS 2020)
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Figure 4 shows first year teachersd® mean re
correspond tdahe majority otheir school assignmentdnlike the results found for principals in

Figure 3, first year teachers with endorsemeMgdidlie Gradesbtained the higheaverageatings

on 8 out of the DindicatorsHoweverendorsement faContent receiveithe lowestverageatings

on 7 of the 10indicatorsDifferences observed between each endorsement category were relatively
minor(except for idicators 2 and Bndhemajorityola v er age r at i nKrdicienée)r e be't
and Advanced ) .
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Figure 5. Average Responses by Preparation InstitutiofPrincipal)

Statewide Average Responses by Institutions (Principal NFYTS 2020)
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Figure 5 showthe average responses of principals categorized intcesipective preparation
institutions, most institutions shexsha similartrend across allO indicators Due to small sample

sizs colleges such as College of Saint Mary (NGré&ighton University (N = 3), Hasting College

(N=9), Peru State College (N+8)ion College (N ), and York College (N = 5) all were removed

from the graphOf the remaining thstitutions(with more than 10 respondentShadron State
Collegehad the tghest average rating on 8 of the 10 indicAttirde Concordia University and

Midland Universitiiad thdowest average ratings3wf the 10 indicator8vVhen viewing thgraph
theinformation generally supports the notion that preparation instifpgidosmed relatively well

in preparing first yearteacherar ound Qg Prbafsieadi eemt @) i nci pal sd vi

Figure 6 displays treverageesponses of first year teachers disaggregated by each preparation
institution. Like the previous chartolleges such &wllege of Saint Mary (N = 5), Creighton
University (N = 4)Union College (N =2), andYork College (N = 5)vere removedue totheir

relatively small sample si@é.the remaining 11 institution (with over 10 responddds)e

University& Nebraska Wesleyan Universdy thenighestwverage ratings on 3 of the 10 indicators

While the University of Nebragkicoln had théowest average ratings on 4 of the 10 indicators

Apart from this, differences observed among all other institutions were relatively minor. Overall, first
year teachers thought they were prepared well by their preparation inshtutiogrsnore, just

looking at Figure 5 (Principal Responses) and Figure 6 (Teacher responses), teachers on average ten
to respond more liberally than the average responses from principals.

10
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Figure 6. Average Responses byreparation Institution (Teachers)

Statewide Average Responses by Institutions (Teacher NFYTS 2020)
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Figure 7. Responses to QuestionlIPrincipals)

"Based upon the performance of this 1st year teacher, how would
you rate his/her impact on student learning?"

Moderately Effective _ 158
Somewhat Effective - 36
Ineffective I 4
0 50 100 150 200 250

Figure 8 Responses to Questionll(Teachers)

"Based upon your performance as a 1st year teacher, how would
you rate your impact on student learning?"

Highly Effective 150

Moderately Effective 313

Somewhat Effective - 26

o
)]
o

100 150 200 250 300 350
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Il n Figure 7, principals were asked tB0%efval uat

all principals thought the teachers were highly effectivéParad them rated them as moderately
effective. In Figure 8, first year teachers were asked to givevalisation on student learning.
Comparative|y64% of all first year teachers considered their impacbderately effective, &iglo

of them rated thmselves as highly effective teachers.

Figure 9. Responses to QuestionZl(Principals)

"Would you consider this teacher effectively prepared for
continuing employment in your district?"

13(3%

384(97%

= No = Yes
Figure 10 Responses to QuestionZl(Teachers)

"Do you believe you were prepared to be an effective 1st
year teacher?"

36(7%

453(93%

= No = Yes

13
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Figure 9ndicatep r i nci pal st er eqsupeasid sioeosonsider this teacher effectively
prepared for continuing employment in your distyigi% of al | principals re
results of first year teachers rating themselves as effectively prepared teachers are shown in Figure 10
and 3% of themwereconfident that they were wetkpared to be an effective first year teacher.
Overall, responses to Questi@neiflect highly positive information faoth principals and teachgrs
indicatinghe majority of the teachers are prepared.

Correlation Analysis

A correlation is a singlember that describes the degree of relationship between two yandbles
the range varies betweéno +1. +1 indicates a perfect and positive relationship, O represents no
relationship, andl shows the strongest negative relationship. Thogetation analysis is run to
measure the relationship between each pair of indicators in theTsievfeylowing correlation
analyses were done ush@R statistical program.

Table 3 Correlation Coefficients between Indicat@ (Principals)

Indicator 1 2 3 4 5 6 7 8 9 10
1 1.00

2 0.68 1.00

3 0.66 0.63 1.00

4 0.52 052 054 1.00

5 0.68 0.72 066 0.65 1.00

6 0.66 067 062 061 071 1.00

7 0.63 064 062 060 067 0.70 1.00

8 0.71 0.72 070 062 0.78 074 0.72 1.00

9 0.57 052 057 048 054 051 061 060 1.00

10 059 059 060 054 059 059 062 066 072 1.00
Note: All coefficients are s#tically significant (p < G0

For correlational relationships between @hirdicators for principal)e majority of thesalues are
relativelyhigh and above®. All correlation coefficients are positive, indicating that as the average
response to one indicator increases, so does the average response to another imdisabme The
highest positive linesalationshipvithintheindicatorsyith acorrelation coefficierf 0.78(bolded

in Table 3): Indicat@ (Instructional Strateg)esnd Indicatob (Application of content)lhelowest
correlationcoefficient (underlimein Table 3ywasbetweernindicator9 (Professional Learning and
Ethical Practigeand Indicato# (Content Knowledge)

14
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Table 4. Correlation Coefficients between Indicata (Teachers)

Indicator 1 2 3 4 5 6 7 8 9 10
1 1.00

2 0.55 1.00

3 0.46 0.45 1.00

4 0.47 0.33 0.40 1.00

5 058 0.46 046 054 1.00

6 052 043 045 0.47 049 1.00

7 041 039 040 0.38 049 047 1.00

8 0.47 046 050 046 064 055 056 1.00

9 042 0.31 039 043 041 0.38 044 0.50 1.00

10 0.34 031 040 042 043 037 040 0.47 0.57 1.00
Note: All coefficients are s#tically significant (p < G0

In comparison, for the correlation coefficients betw@émdicators for teachers, all numbers are
much loweryaluesare between 30 and 0.0. Thehighest positive linear relationships witinén
indicators, with correlation coefficients @0@bolded in Table 4reIndicator8 (Instructional
Strategigsard Indicator5 (Application of content). This &milar tothe results found witthe
principal response (TableB)etwo lowestorrelatiorcoefficients (underlined in Tall)eThe first,
correlation coefficient of 0.31, viesween Indicat® (Profesional Learning and Ethical Pragtice
and IndicatoR (Learner Differences). Lasthecorrelation coefficient of 0.31 betwésdicatorl0
(Leadership and Collaboradiandindicator2 (Learner Differences)

Conclusions

The 2@0Nebraska First Year Teacher Survey fetinth year that the NFYTS was sent to first year
teachers in addition to the principals following the implementaf6t7 As before, for first year
teachers with more than one endorsement, a mandatorynqwestidisplayed for principals and
teachers to select one endorsement that represents the primary area of focus.

The response rates from both groups of respondentsnwpeessive anctlatively high, indicating

another year of succegsmplementationThe response at e of pri nc60A8%.] sd su
The response rate of first year teach@rks 380, whichis 5.38% higherthan the response rate from
the2019previous year.

All 10 indicators were found to be highly correlated with each other for principals, and the standards
within each indicator were also highly correlated with each other. For first year teachers, all indicators
had a relatively high correlation with each otherthe standards within each indicator also had a
relatively high correlation with each other. This indicates that only little unique pieces of information
were being generated from each indicator, or from each standard within an indicator. The charts
showng theaverageesponses of principals and teachelisate that there aligtle discrepancy

15



% NERRASKA
DEPARTMENT OF EDUCATION

across preparation institutions and endorsement Hmesver, teachers tend to respond more
generously than princip#issuggestion for the next iteration of this survey would be to ask a question
about support, whether it be social or material support

The results obtained from the Nebraska First Yeach@&e Survey is highly valuable for the
continuous | mprovement of teacher preparati or
institutions. The survey is a vital elertteathelps the Nebraska Department of Education measure

how firstyear teacherseaperforming, understand what can be done to improve their effectiveness,

and support preparation programs to better equip and produgedlighfirstyear teachers.

16
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Appendix

A

Table 9. Survey Timeline

DATE

ACTIVITY

COMMENTS

Feb 26, 2020

Initial Email List

Russ Vogel to send APS (Adult Program
Services) and DRE (Data, Research ang
Evaluation) email list

March 2, 2020

Final Email List

APS and DRE to prepare final email list

March 4, 2020

Prenotice emailed

Kelly Heineke to send preotice to

Institutions HR/Institutional Research staff
March 4, 2020 Prenotice emailed DRE to send praotice to principals and
Respondents teachers

March 17, 2020

Email Invitation

DRE to send invitation to principals and
teachers

March 172020

Notice to Institutions

Kelly Heineke to enlist help from
institutions for upcoming final reminder

Every Thurs, March 1
o April 9, 2020

Bulletin Announcemen

NDE Helpdesk to include NFYTS
announcement on weekly bulletin

March 26, 2020

Non-respondernitist to
PM

DRE to send nomespondent lists to Kelly
Heineke

March 26, 2020

Information for
Preparation Institution

Kelly Heineke to send noaspondent lists
to institutions and provide template of te
for IHEs to use

March 26, 2020

EmailReminder

DRE to send reminder to n@aspondents

April 2, 2020 Final Email Reminder | Institutions to send final reminder to non
respondents

April 6, 2020 Final Email Reminder | DRE to send final reminder to non
respondents

April 10, 2020 Closure DRE to clese the NFYTS

17
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Pre-notice to HR/Institutional Research Staff

Date: March 4, 2020

To: [Human Resource and Institutional Research Contacts]
Subject: Announcement of the 2020 Nebra&sKadr Teacher Survey
Attachment: 2020 NebraskaYkar Teacher Survey.pdf

Good morning,

We are once again scheduled to distribute the 2020 NebMs&aTeacher Survey, now in its

fifth year of statewide distribution. We were extremely pleased with the approximately 74% response
rate for principaland 69% for teachers last year, and continue to appreciate your support in this
endeavor!

Please note that this year, we are still requesting both pamdfiaisear teachers themselves to
fill out the survey. The paper version of the surveyadBattas a PDF. The survey invitation will
be sent via email on March 17, 2020 to principal$' gedrieacherslso, please note that we
have modified the survey this year to reflect the language used in the Nebraska Clinical
Practice Assessment.

Thisemail is being sent to a list | have created for Human Resource and Institutional Research
contacts within larger school systdttease feel free to forward and share with others as you see fit.
| know that you have taken opportunities to encourag@ptinand *lyear teachers to complete

the survey in the past. NDE will again appreciate your kind and continuous support this year to
garner a high response rate from both principals'gedriteacherhe institutions, as always, are
anxious and eited to receive the information to support their continuing improvement efforts.

If you would like a list of the principals and/or first year teachers in your district who will receive
the survey invitation, please let me know!

Sincerely,

o

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov

18


mailto:kelly.heineke@nebraska.gov

% NERRASKA
DEPARTMENT OF EDUCATION

Pre-notice to Principals

Date: March 4, 2020

To: [Principal_Email]

Subject: Announcement of the 2020 Nebra&sKadr Teacher Survey

Dear${m://FirstName} ${m://LastName},

The purpose of this email is to give you an advance notice and to request your assistance in
completing the 2020 Nebraska*1lYear Teacher Survey which will be sent via email to you

on March 17, 2019 his survey will be sent to principals who haveave-profession teachers

who are completing theft flll year of teaching in 202020. These teachers will have obtained a
regular initial teaching certificate during the-2018 school year. The purpose of this survey is to
gather administrator perceptions regarding the effectiveness of the teacher preparation institution in
preparing °lyear teachers to be classrgeadyOne change of importance to note is that we

have modified the survey this year to reflect the language used in the Nebraska Clinical

Practice Assessment.

According to our record${e://Field/TeacherFirstName} ${e://Field/TeacherLastNamis}a
yearteacher a{e://Field/SchoolName} If you believe you have received this email in error,
please notify us farch 13, 202@tnde.research@nebraska.ddis will allow us to direct the
actual survey, v will be sent oMarch 17, 202@o the appropriate administrator.

You will receive a separate email for eagbalt teacher the Nebraska Department of Education

(NDE) has identified as being employed at your school. The survey will take apprtXimately
minutes to complete. Please remember that the survey is not designed to be an evaluétion of the 1
year teacher, but rather, the information gained will be shared with the respective institutions to
inform their continuous improvement efforts reladgat¢paring effective educators for Nebraska
schools.

Please note that theseygar teachers will also receive an invitation to participate in the 2020
Nebraska®lYear Teacher Survey. That version of the survey is intended to'gathetehcher
perceptions regarding the extent to which they believe they were effectively prepared for teaching in
the school system.

We have also reached out to personnel at the Research and Evaluation Office and/or a Human
Resources Office in school systems assbuidkethis effort. We provided these individuals with
an advance paper version of the survey for their information and consideration.

Should you have any questions, please direct themtesearch@nelska.gav

Sincerely,

iy —

Kelly Heineke
Director Educator Preparation Program Approval
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Pre-notice to Teachers

Date: March 4, 2020

To: [Teacher_Email]

Subject: Announcement of the 2020 Nebra&sKadr Teacher Survey

Dear${m://FirstName} ${m://LastName},

The purpose of this email is to give you an advance notice and to request your assistance in
completing the 2020 Nebraska®1Year Teacher Survey which will be sent via email to you

on March 17, 20200ur records indicate that you completed a teacher preparation program at a
Nebraska institution and are completing ydfulllyear of teaching in 202020. This survey will
specifically be directed foykar teachers who obtained a regular initial teaching certificate during
the 2018019 school year. The purpose of this survey is to gather your perceptions regarding the
extent to which you believe you were effectively prepared for teaching in the schd@hgystem.
change of importance to note is that we have modified the survey this year to reflect the
language used in the Nebraska Clinical Practice Assessment.

If you believe you have received this email in error, please notiiarslioy 3, 202@t
nde.research@nebraska.ddws will allow us to direct the actual survey, which will be sent on
March 17, 2020nly to frst year teachers, as defined above.

The survey will take approximately 10 minutes to complete. Public reports will only use aggregated
data and will not identify individual teachers. Information gained from the survey will provide
invaluable help to NDENd the respective teacher preparation institutions for their continuous
improvement efforts related to preparing effective educators for Nebraska schools.

Please note that principals witlydar teachers in their school buildings will also receive an

invitation to participate in the 2020 Nebra8Réehr Teacher Survey. That version of the survey is
intended to obtain administrator perceptions regarding the effectiveness of the teacher preparation
institution in preparing'year teachers to be classtready.

Should you have any questions, please direct themnesearch@nebraska.gov

Sincerely,

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov
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Email Invitation to Principals

Date: March 17, 2020

To: [Principal_Email]

Subject: 2020 NebrasRarkar Teacher Survey

Dear ${m://FirstName} ${m://LastName},

The Nebraska Department of Education (NDE), N
Nebraskads school systems share a common goal
highly eféctive teacherSchool partners provide valuable information for increased accountability

in teacher preparation institutions as they address their obligation to prepare-céagroom

teachers.

NDE is requesting your participation in the 2020 NebtdMear Teacher survey, for which you
should have received an advance notice endddglroh 4, 2020You will receive a separate survey
invitation via email for each teacher in your building that will completg filleirebr of teaching

in 201920200n a regular initial teaching certificBte. survey is designed to gather your input
regardinghe extent to which you find the Iyear teacher was effectively preparddr their
assignment in your school, and is not meant to be an evaluation of thé\ieatioemation

from this survey will be shared with individual tea®@Eswill compile and share results with the
respective institutions for their continuous owement and accountability consideratons.
change of importance to note is that we have modified the survey this year to reflect the
language used in the Nebraska Clinical Practice Assessment.

Please complete the survey, which we anticipate valbpa&rimately 10 minutes, for the

following T year teacher:

Name:${e://Field/TeacherFirstName} ${e://Field/TeacherLastName}
Endorsement(s¥{e://Field/Endorsements}

School: ${e://Field/SchoolName} (ID: ${e://Field/SchoollD})

Teacher Preparation Intstion: ${e://Field/BestRecommendinginstitutionName}

Survey Link${l://SurveyLink?d=Take%20the%20Survey}

To assist you, a companion document has been embedded into the survey which provides example
indicators for each item on the survey.

If you believeltis survey was sent to you in error, please forward the survey to the appropriate
school principal/administrator or let us know by emaitiegesearch@nebraska.gov

Thank you for your time amdsistance in completing the 2019 Nebr&s®at Teacher
SurveyThe survey will close éwpril 10, 2020s0 please respond at your earliest
convenience We hope you see this as a partnership opportunity to inform the institutions and
NDE regarding theguality of preparation programs and candidates prédatedward the
objective of improved outcomes for Nebraska students.

Should you have any questions, please direct themtesearch@nebraska.gov

Sincerely,
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Email Invitation to Teachers

Date: March 17, 2020
To: [Teacher_Email]
Subject: 2020 NebrasRarkar Teacher Survey

Dear ${m://FirstName} ${m://LastName},

The Nebraska Department of Education (NINE br as kads educator prepar
Nebraskads school systems share a common goal
highly effective teacheBthool partners provide valuable information for increased accountability

in teacher prepation institutions as they address their obligation to prepare classaypm

teachers.

As a teacher completing yotifull year of teaching in 202020 on a regular initial teaching
certificate, NDE is requesting your participation in the 2020 Nebstx&a Teacher survey, for
which you should have received an advance notice eMaicbrd, 2020he survey is digned

to gather your input regardihg extent to which you believe you were effectively prepared for
teaching in the school systemNote that public reports will only use aggregated data and will not
identify individual teachers. Information gained fhensurvey will provide invaluable help to

NDE and the respective teacher preparation institutions for their continuous improvement efforts
related to preparing effective educators for Nebraska s€hmothange of importance to note

is that we have modied the survey this year to reflect the language used in the Nebraska
Clinical Practice Assessment.

Please complete the survey, which we anticipate will take approximately 10 minutes, at the link
below. To assist you, a companion document has beemedinéal the survey which provides
example indicators for each item on the survey.

Survey Link${l://SurveyLink?d=Take%20the%20Survey}

If you believe this survey was sent to you in error, please let us know by emailing
nde.research@nebraska.gov

Thank you for your time and assistance in completing the 2019 Nébraskaréacher
SurveyThe survey will close éwpril 10, 2020s0 please respond at your earliest
convenience We hope you see this gsaatnership opportunity to inform the institutions and
NDE regarding the quality of preparation programs and candidates pradlutmedard the
objective of improved outcomes for Nebraska students.

Should you have any questions, please direct themtesearch@nebraska.gov

Sincerely,

2> —

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov
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Pre-notice to Institutions

Date: March 17, 2020

To: [Institution Contacts]

Subject2020 Nebraskk' Year Teacher Survey Released Today
AttachmentsPrincipallnvite.pdf, Teacherinvite.pdf

Good morning,

| wanted to let you know that the survey for NebrasSkaat teachers prepared by Nebraska
institutions was sent tod&jease note that this year, we are requesting both praraifigiigear
teabers themselves to fill out the survey. Attached are the texts of the survey invitation that was
sent via email to principals afigdar teacher®ne change of importance to note is that we

have modified the survey this year to reflect the language usedhe Nebraska Clinical

Practice Assessment.

We hope that, as in previous years, you are able to help us send the final reminder to
principals/administrators antylear teachers (associated with your institution) on or about April 2,
2020. This finaeminder has always increased our response rates substantially, thus ensuring that as
many respondents are heard from. We will provide you with the list of those who have yet to
respond on or about March 26, 2020.

As always, THANK YOU for your continuagpport.

Sincerely,

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov
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Bulletin Announcement

Date: Every Thursday, MarchdlApril 9, 2020
To: [NDE Bulletin Recipients]

Subject: 2020 NebrasRarkar Teacher Survey
Contactnde.research@nebraska.gov

Nebraska®lyear teachers who completed their teacher preparation program at a Nebraska
instituion, and school principals of theSgdar teachers, were sent an email invitation on March

17, 2020 to complete the 2020 Nebra$kadr Teacher Survey. The intent of the Nebr&ska 1

Year Teacher Survey is to obtain critical and consistent prifgcairreress information from P

12 school partners that will be used by Nebraska teacher preparation institutions and the Nebraska
Department of Education for continuous improvement. If you have received the email invitation

and have completed the survey thank you for your time. If you have received the email

invitation but have yet to complete the survey, please déagsol iy, 2020
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Email Reminder to Principals

Date: March 26, 2020

To: [Principal_Email]

Subject: Reminder: 2020 NebraSRéear Teacher Survey

Dear${m://FirstName} ${m://LastName},

On March 17, we sent you an email invitation to participate in the 2020 N&bfaakd dacher

Survey. This survey is important as it provides Nebraska educator preparation institutions with your
perceptions regarding the extent taclvtiie ¥ year teacher(s) employed by your system was
effectively prepared by a Nebraska institution. To the best of our knowledge, you have yet to
respond to this survey. We are reaching out to you again hegatssponse is very important

to us.

The survey should take approximately 10 minutes to complete. Your responses to this survey will
not be shared with individual teachers. Information will be compiled and shared with the respective
teacher preparation institutions. Please complete thelsukpey 10, 2020

The survey can be accessed by clicking on the following link:
${l://SurveyLink?d=Take%20the%20Survey}

Should you have any questions, please direct themnesearch@nebraska.gov

Shcerely,

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov
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Email Reminder to Teachers

Date: March 26, 2020

To: [Teacher_Email]

Subject: Reminder: 2026braska®lYear Teacher Survey

Dear${m://FirstName} ${m://LastName},

On March 17, we sent you an email invitation to participate in the 2020 N&bfaakd dacher

Survey. This survey is important as it provides Nebraska educator prepatationsngiih your
perceptions regarding the extent to which you believe you were effectively prepared by a Nebraska
institution for teaching in the school system. To the best of our knowledge, you have yet to respond
to this survey. We are reaching oybtoagain becaugeur response is very important to us

The survey should take approximately 10 minutes to complete. Public reports will only use
aggregated data and will not identify individual teachers. Please complete thé\ptind€y by
2020

The survey can be accessed by clicking on the following link:
${l://SurveyLink?d=Take%20the%20Survey}

Should you have any questions, please direct themnesearch@nebraska.gov

Sincerely,

o -

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov
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Help Request: Final Email Reminder

Date: April 6, 2020

To: [Institution Contacts]

Subject: Reminder HeR020 Nebraska'Year Teacher Survey
Attachment: List.xls

Dear ${m://FirstName} ${m://LastName},

On March 17, we sent you an email invitation to participate in the 2020 N&bfaakd dacher
Survey. This survey is important as it provides Neledsta@or preparation institutions with your
perceptions regarding the extent to whichstlyedr teacher(s) employed by your system was
effectively prepared by a Nebraska institution. To the best of our knowledge, you have yet to
respond to this surveyle are reaching out to you again begausaesponse is very important

to us.

The survey should take approximately 10 minutes to complete. Your responses to this survey will
not be shared with individual teachers. Information will be compiled andvithatesirespective
teacher preparation institutions. Please complete the sukpey by, 2020

The survey can be accessed by clicking on the following link:
${I://SurveyLink?d=Take%20the%20Survey}

Should you have any questions, please directthemresearch@nebraska.gov

Sincerely,

Kelly Heineke

Director Educator Preparation Program Approval

Office of Accountability, Accreditation, & Program Approval
kelly.heineke@nebraska.gov
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Table 10.Average Responses for Each Standard within &mdicator

Principals Teachers
Standard 1.1 2.0451 2.1460
Standar@.1 1.9023 2.0000
Standar@®.1 2.1278 2.2581
Standard.1 2.1558 2.1911
Standard.1 1.8841 1.9898
Standard.2 1.9266 2.0163
Standard.1 2.0253 2.1138
Standar®.2 2.0127 2.1055
Standard.1 2.1212 2.2150
Standar®.1 2.0176 2.0325
Standar®.2 1.9698 2.0143
Standar®.3 2.0653 2.1898
Standar®.1 2.2481 2.4888
Standard 0.1 2.2055 2.5610
Standard02 2.1935 2.5325

Table 11. Ftest Results ofindicators

Indicator t-value
(p-value)
1.LearneDevelopment (50%96)0
2. Learning Differences (golf;
3. Learningenvironments (-ggooao
4. Content Knowledge ((())fg;
5. Application of Content (55153
6. Assessment (_56312(?
7. Planning for Instruction (gglfg
8. Instructional Strategies (35565;
9. Professionalearning anéthical Practice >0
(000}
10. Leadership ai@bllaboration (gggjg
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Table 12 Correlation between Standards within Each Indicator (Princips)

A

Indicator 1.Learner Development(Principals)

Correlation
Coefficient

Standard 1.1

Standard 1.1

1.00

Correlation
Coefficient

Standard 2.1

Standard 2.1

1.00

Correlation
Coefficient

Standard 3.1

Standard 3.1

1.00

Indicator 2. Learrer Differences(Principals)

Indicator 3. Learning Environments(Principals)

Indicator 4. Content Knowledge(Principals)

Correlation
Coefficient

Standard 4.1

Standard 4.1

1.00

Indicator 5. Application of Content(Principals)

Correlation Standard 5.1| Standard 5.2
Coefficient

Standard 5.1 1.00

Standard 5.2 080 1.00

Indicator 6. Assessmen(Principals)

Correlation Standard 6.1| Standard 6.2
Coefficient

Standard 6.1 1.00

Standard 6.2 0.8 1.00

Indicator 7. Pla

Correlation
Coefficient

Standard 7.1

Standard 7.1

1.00

nning for Instruction (Principals)

Indicator 8. Instructional StrategiegPrincipals)

Correlation Standard 8.1| Standard 8.2| Standard 8.3
Coefficient

Standard 8.1 1.00

Standard 8.2 062 1.00

Standard 8.3 059 0.71 1.00
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Indicator 9. Professional Learning and Ethical PracticéPrincipals)

A

Correlation
Coefficient

Standard 9.1

Standard 9.1

1.00

Indicator 10. Leadership and CollaboratiofPrincipals)

Correlation Standard 10.1 Standard 10.2
Coefficient

Standard10.1 1.00

Standard 10.2 0.8 1.00

Table 13 Correlation between Standards within Each IndicatorTeachers)

Indicator 1. Learner Developmen{Teacherg

Correlation
Coefficient

Standard 1.1

Standard 1.1

1.00

Indicator 2. Learner DifferenceqTeacher9

Correlation
Coefficient

Standard 2.1

Standard 2.1

1.00

Indicator 3. Learning Environments(Teacher9

Correlation
Coefficient

Standard 3.1

Standard 3.1

1.00

Indicator 4. Content Knowledge(Teacherg

Correlation
Coefficient

Standard 4.1

Standard 4.1

1.00

Indicator 5. Application of Content(Teacherg

Correlation Standard 5.1| Standard 5.2
Coefficient

Standard 5.1 1.00

Standard 5.2 065 1.00
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A

Indicator 6. Assessmen(Teacherg

Correlation Standard 6.1| Standard 6.2
Coefficient

Standard 6.1 1.00

Standard 6.2 0.76 1.00

Indicator 7. Pla

Correlation
Coefficient

Standard 7.1

Standard 7.1

1.00

nning for Instruction (Teacherg

Indicator 8. Instructional Strategieq Teacherg

Correlation Standard 8.1| Standard 8.2| Standard 8.3
Coefficient

Standard 8.1 1.00

Standard 8.2 043 1.00

Standard 8.3 044 053 1.00

Indicator 9. Pro

Correlation
Coefficient

Standard 9.1

Standard 9.1

1.00

Correlation Standard 10.1 Standard 10.2
Coefficient

Standard 10.1 1.00

Standard 10.2 0.8 1.00
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Figure 11. Responses to Questiord thy Preparation Institution (Principals)

"Based upon the performance of this 1st year teacher, how would
you rate his/her impact on student learning?"
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Figure 12. Responses to Questior2by Preparation Institution (Principals)

"Would you consider this teacher effectively prepared for
continuing employment in your district?"
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Figure 13. Responses to Questior2by Preparation Institution (Teachers)

"Based on your performance as a first year teacher, how would
you rate your impact on student learning?"
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Figure 14. Responses to Questior2by Preparation Institution (Teacher)

"Do you believe you were prepared to be an effective first year
teacher?"
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Figure 15. Survey Responses by Endorsement Type (Principals)

STATEWIDE (PRINCIPALS NFYTS 2020)

Endorsement Type | Advanced Proficient Developing

Below
Standard

Grand
Total

Content Endorsement 30| 16.48%| 102| 56.04%| 48] 26.37% 2| 1.10% 182
Early Childhood 15| 18.75% 42| 52.50% 23|28.75% 0| 0.00% 80
Standard 2.1 | Elementary 19| 22.62% 45| 53.57% 19(22.62% 1| 1.19% 84
Middle Grades 0.00%| 6| 66.67% 3]33.33% 0| 0.00% 9
SpeciaEducation 1591% 27| 61.36% 9(20.45% 1| 2.27% 44
Total 71(17.79% 222 55.64% 102| 25.56% 4| 1.00%| 399

ContentEndorsementq 53| 29.12% 114| 62.64%| 15| 8.24%| 0| 0.00% 182
Early Childhood 21| 26.25% 52| 65.00% 8.75%| 0| 0.00% 80
Standard 4.1| Elementary 16( 19.28% 59| 71.08% 9.64%| 0| 0.00% 83
Middle Grades 11.11% 7| 77.78% 0.00%| O 0.00% 9
Special Education 18.18% 31| 70.45%) 9.09% 1| 2.27% 44
Total 99| 24.87% 263| 66.08% 35| 8.79%| 1| 0.25%| 398
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STATEWIDE (PRINCIPALS NFYTS 2020)

Grand
Total

Below
Standard

Endorsement Type | Advanced Proficient Developing

] N

Content Endorsement 29| 16.11% 103| 57.22%| 43| 23.89%) 5| 2.78% 180
Early Childhood 16| 20.00% 46| 57.50% 18| 22.50% O 0.00% 80
Standard 5.2| Elementary 20| 24.39% 47| 57.32% 15| 18.29% 0| 0.00% 82
Middle Grades 0.00%| 6| 66.67% 3]33.33% 0| 0.00% 9
Special Education 15.91% 26| 59.09% 10(22.73% 1| 2.27% 44
Total 72| 18.23% 228| 57.72% 89| 22.53% 6| 1.52%| 395

Content Endorsement 35| 19.44% 115| 63.89% 27| 15.00% 3| 1.67% 180
Early Childhood 171 21.52% 49| 62.03% 13|16.46% O 0.00% 79
Standard 6.2 | Elementary 19( 22.89% 47| 56.63% 17(20.48% O 0.00% 83
Middle Grades 11.11% S| 55.56% 0.00%| O 0.00% 9
Special Education 11.36% 33| 75.00% 6] 13.64% 0] 0.00% 44
Total 77| 19.49% 249 63.04% 66| 16.71% 3| 0.76%| 395

Standard 8.1

Content Endorsement

53

29.12%

93

51.10%

34

18.68%

1.10%

182

2
Early Childhood 15(18.75% 44| 55.00% 21| 26.25% O 0.00% 80
Elementary 23| 27.719%) 46| 55.42% 13|15.66% 1| 1.20% 83
Middle Grades 0| 0.00%| 8| 88.89% 1]11.11% 0] 0.00% 9
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STATEWIDE (PRINCIPALS NFYTS 2020)

Endorsement Type | Advanced Proficient Developing S?aerig\gr q ?’L?gld

N % N % N % N % N
Special Education 7115.91% 23| 52.27%| 12| 27.27% 2| 4.55% 44
Total 98| 24.6294 214| 53.77% 81| 20.35% 5| 1.26% 398

Content Endorsement| 53| 29.12% 96| 52.75% 31| 17.03% 2| 1.10% 182
Early Childhood 18] 22.78% 45| 56.96%| 16| 20.25% O 0.00% 79
Standard 8.3| Elementary 25(29.76% 43| 51.19% 14|16.67% 2| 2.38% 84
Middle Grades O 0.00%| 9(100.0094 O 0.00%| O] 0.00% 9
Special Education 9120.45% 25| 56.82%| 10|22.73% 0] 0.00% 44
Total 105| 26.38% 218 54.77%| 71(17.84% 4| 1.01%| 398

Content Endorsement| 67| 36.81% 96| 52.75% 16| 8.79%| 3| 1.65% 182
Early Childhood 24| 30.009% 47| 58.75% 8] 10.00% 1| 1.25% 80
Standard 10.] Elementary 28| 33.33% 44| 52.38% 11|13.109%4 1| 1.19% 84
Middle Grades 4144.44% 3| 33.33% 2|22.22% 0| 0.00% 9
Special Education 11| 25.00% 28| 63.64% 5]11.36% O 0.00% 44
Total 134| 33.58% 218| 54.64% 42|10.53% 5| 1.25%| 399
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STATEWIDE (PRINCIPALS NFYTS 2020)

Below Grand

Endorsement Type | Advanced Proficient Developing Total

Standard
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Figure 16. Survey Responses by Endorsement Type (Teachers)

STATEWIDE (TEACHERS NFYTS 2020)

Endorsement Type

Advanced

Proficient

Developing

Below

Standard

Grand
Total

Content Endorsementy 38| 18.01%| 116| 54.98% 55| 26.07% 2 0.95% 211
Early Childhood 26| 24.30% 70| 65.42% 11| 10.28% O 0.00% 107
Standard 2.1| Elementary 18] 16.07% 71| 63.39% 23| 20.54%| O 0.00% 112
Middle Grades 1] 8.33%| 7]58.33% 4(33.33% 0 0.00% 12
Special Education 211 41.18% 23| 45.10% 7| 13.73% O 0.00% 51
Total 104| 21.10% 287 58.22% 100| 20.28% 2 0.41% 493

Content Endorsementy 82 39.05%| 113| 53.81% 15| 7.14%| O 0.00% 210
Early Childhood 271 25.23% 65| 60.75% 15| 14.02% O 0.00% 107
Standard 4.1| Elementary 21| 18.75% 77| 68.75% 13| 11.61% 1 0.89% 112
Middle Grades 6 50.00% 650.00%0 O| 0.00%| O 0.00% 12
Special Education 9]17.65% 36(70.59% 6] 11.76% O 0.00% 51
Total 145] 29.47% 297| 60.37% 49| 9.96%| 1 0.20% 492

Content Endorsementy 46| 21.90%| 130| 61.90% 34| 16.19% O 0.00% 210
Early Childhood 19| 17.76% 66| 61.68% 22| 20.56%| O 0.00% 107
Standard 5.2| Elementary 17| 15.18% 73| 65.18% 22| 19.64% O 0.00% 112
Middle Grades 3127.27% 7(63.64% 1| 9.09%| O 0.00% 11
Special Education 11| 21.57% 31|60.78% 9| 17.65% O 0.00% 51
Total 96| 19.55% 307| 62.53% 88| 17.92% O 0.00% 491
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Endorsement Type

Advanced

Proficient

Developing

Below

Standard

Grand
Total

Content Endorsements 26.07% 58.77% 14.69%| 1

Early Childhood 271 25.23% 69| 64.49% 11| 10.28% O 0.00% 107
Standard 6.2| Elementary 19| 16.96% 78| 69.64% 15| 13.39%| O 0.00% 112

Middle Grades 3]125.00% 9(75.00% O| 0.00%| O 0.00% 12

Special Education 14| 27.45% 30| 58.82% 7| 13.73% O 0.00% 51

Total 118| 23.94% 310( 62.88% 64| 12.98% 1 0.20% 493

ContentEndorsements 30.81% 45.50% 22.75% 2 0.95%

Early Childhood 31(28.97% 50| 46.73% 24| 22.43% 2 1.87% 107
Standard 8.1| Elementary 23| 20.54% 64|57.14% 23| 20.54% 2 1.79% 112

Middle Grades 650.00% 5(41.67% 1| 8.33%| O 0.00% 12

Special Education 14| 28.00% 21| 42.00% 15| 30.00% O 0.00% 50

Total 139| 28.25% 236| 47.97% 111| 22.56% 6 1.22% 492

Content Endorsements 30.48% 54.29% 15.24%| O

Early Childhood 36 33.96% 59| 55.66% 10| 9.43%| 1 0.94% 106
Standard 8.3| Elementary 291 26.13% 74]|66.67% 8| 7.21%| O 0.00% 111

Middle Grades 4(33.33% 6|50.00% 2]|16.67% O 0.00% 12

Special Education 20| 39.22% 25(49.02% 6| 11.76% O 0.00% 51

Total 153| 31.22% 278| 56.73% 58| 11.84% 1 0.20% 490
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Endorsement Type  Advanced  Proficient  Developing S?:rlg\;vr q (_B‘I_g":gld

Content Endorsements 126]| 60.00% 79| 37.62% 5| 2.38%| O 0.00% 210
Early Childhood 64(59.81% 43|40.19% O 0.00%| O 0.00% 107
Standard 10.| Elementary 56| 50.00% 54|48.21% 2| 1.79%| O 0.00% 112
Middle Grades 8]66.67% 4(33.33% 0| 0.00%| O 0.00% 12
Special Education 291 56.86% 22|43.14% 0O 0.00%| O 0.00% 51
Total 283| 57.52% 202| 41.06% 7| 1.42%| O 0.00%| 492
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